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Mayne Island Improvement District   
Meeting of the Board of Trustees   
Date: Monday, July 13, 2015 
Location:  Temporary Offices, MIID & MIFRS 
 
CALL TO ORDER:   
The meeting was called to order at 9:00 AM by Chair Bob McKinnon 

 
PRESENT:   
Trustees: Bob McKinnon; Doug Walker; Sharon Hinton; Cilla Brooke; Brian Dearden; 
Staff: Administrator: Gerrie Wise; Finance Officer: Katherine Somerville;  
Fire Chief Steve DeRousie 
 
ABSENT WITH NOTICE 
 
GUESTS, MEMBERS OF PUBLIC PRESENT:  
Tracey DeRousie 
 
AGENDA – Additions, Approval  
Fire Chief added items to the Fire Chief Report and distributed copies of his amended 
monthly report. 
Trustee Walker Personnel issue under in Camera 
Chair will address Fire Hall build issues under In Camera 
Diana King’s concerns re: Smoking issue will be addressed under Fire Chief’s report 
Administrator will add the new Insurance renewal  quote under her Admin report 
 
MOTION Trustee Hinton moved and Trustee Dearden seconded the motion to approve 
the agenda as amended.    CARRIED UNANIMOUSLY 
 
PREVIOUS MINUTES OF THE BOARD OF TRUSTEES MEETINGS: 
 
MOTION Trustee Brooke moved and Trustee Hinton seconded the motion to approve 
the Minutes from the Board Meeting of June 8, 2015 as circulated.              
      CARRIED UNANIMOUSLY 
 
BUSINESS ARISING FROM MINUTES OF PREVIOUS MEETINGS

a. Policies –Trustee Brooke:  The Leave of Absence Policy
  

1

 

 was distributed to all 
Trustees prior to the meeting and was briefly discussed. The issue of premiums for 
Medical & Dental Insurance Benefits was the issue raised. The number of days of 
“voluntary” leave of absence permitted with paid benefits under the group policy was 
discussed at length. The Fire Chief clarified the fact that volunteer firefighters do not 
require permission of the Board or the Department for a leave of absence, but are 
asked to “notify the department”. This policy will protect the MIID from continuing to 
pay 50% of premiums for a period longer than 30 days. 

MOTION It was moved by Trustee Brooke and seconded by Trustee Dearden to approve 
the Mayne Island Fire Department Leave of Absence Policy. CARRIED UNANIMOUSLY 
                                                 
1 Leave of Absence Policy, July 13, 2015 
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 b. Local Gov’t Administrators and Fire Chiefs Course, Sep 11-13, 2015, presented 
by the Office of the Fire Commissioner, Fire Chiefs’ Association of BC and the Local 
Government Management Assoc of BC – The Administrator reported that both 
Administration and the Fire Chief’s training budgets have adequate funds for this course 
and recommended that Administration and the Fire Chief the course be attended. Trustee 
Brooke apologized that she had not looked into this after the last Board meeting and asked 
if this could be tabled until the August meeting. The Fire Chief indicated that he would 
probably attend. 
 

 a. email- MI Conservancy
CORRESPONDENCE:  

2

ACTION The Chief was asked to circulate the proposal to the Trustees.   

 -Oil spill info. Since the SGI Fire Chiefs’ proposal for a fire boat, 
discussed at the last Board meeting, included some petroleum spill considerations, the 
Chair asked the Chief for his comments on the proposal from the SGI Fire Chiefs group. 
The Chief explained that it was proposed that CRD cover capital and operating costs as 
part of provincial tax. Service Contracts could also be considered. The cost to MIID 
would be the personnel costs (labour for fire suppression and rescue) although these 
actions would be under our Mutual Aid agreements.  A short discussion ensued.  

The Chair concluded that all queries from the public regarding either the fire boat or oil 
spill preparedness should be directed to CRD. The Chief suggested a letter of support for 
the SGI Chiefs’ Fire Boat proposal in principle.   

ACTION A letter of support to CRD Director Howe will be drafted once the Trustees have 
reviewed the SGI Fire Boat Proposal. 
Further discussion regarding the letter of support for the Conservancy’s issue of oil spill 
preparedness was discussed however, no letter will be sent at this time. 

  
b. Notes from CRD “Solid Waste Committee meeting June 15th3

  
 no action was required. 

c. Letter CRD4

Although Mayne is complete, the CRD mapping system GIS (atlas - part of the 911 
dispatch system) has not entered the data.  House numbering is a vital part of the 911 
dispatch system and the Chief is pleased that the CRD will be taking over this 
responsibility for ensuring the GIS atlas data for Mayne is up to date and accurate.  

 regarding property addressing on Mayne Islands.  The Chief explained 
Mayne Island’s numbering system and a brief history of the system.  All of Mayne 
Island’s properties are assigned numbers. CRD has in the past deferred this 
responsibility for assigning and verifying house numbering to the MIFR and made an 
annual payment for this work. 

It was noted that the loss of these the funds received for this service will reduce our 
budgeted income by approximately $2,200.  

  
 
FINANCE REPORT

Katherine Somerville, Finance Officer, presented the Finance report
  

5

She added that late payment penalties of approximately $2,000 have been billed at 
this time. The Fire Hall Project binder is always available for Trustees to review, and 
then asked if the budget meetings could be scheduled.  After the Finance Officer’s 

  attached, 

                                                 
2 MI Conservancy Oil Spill Readiness 
3 CRD Solid Waste committee meeting notes 
4 CRD Letter re: House Numbering 
5 Finance Report 
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holiday schedule was discussed, it was decided to schedule: 
• Initial meeting on Wednesday, July 29th at 1:00 PM to 4:00 PM 
• 2nd meeting afternoon of Aug 10th following the Board Meeting. 

Katherine then asked for questions. Trustee Walker asked how the expenses vs 
budget is at this point in the year. Katherine replied that overall things are fine. The 
Administrator stated the Health Centre budget will show over in Maintenance due to 
the water system and new windows but the bottom line should be fine. The Fire 
Chief explained that, for example: the fire fighters wages for call response to June 
30th was now at 52% of annual amount budgeted, which means we are right on 
track. 

 
MOTION It was moved by Trustee Brooke and seconded by Trustee Dearden to approve 
the Finance Report         CARRIED UNANIMOUSLY 

 

a. Management:  The Chair stated he had a number of items to address and asked to 
discuss the fire hall build issues and under the committee reports or “in camera” 

REPORTS  

 
MOTION It was moved by Trustee Walker and seconded by Trustee Hinton to accept the 
Management report.       CARRIED UNANIMOUSLY 
 

b. Administrator’s Report: Gerrie Wise provided her report6 and the list of work 
required at the Health Centre7

 

 (attached) and added that the double pane windows 
have now all been installed in the Health Centre. The Administrator suggested a 
review of all HC Contracts and strategic planning prior to budget planning. The “boil 
water” advisory for the Ambulance water can be lifted because we have had a 2nd 
clear water test. A letter will be sent to all delinquent tax payers (6 properties) with a 
warning that our next step is to advise our lawyer and the Ministry. A significant 
amount of garden rubbish was hauled away. The Gardener has been paid to dig out 
the soil from the south east corner in preparation for the repairs needed at the 
foundation.  

Our Insurance agent has provided a quote for renewal. The new insurance 
underwriter is offering a 3 year term which the Finance Officer and I recommend. Our 
new fire hall will require an increase in premium which has been included for our 
budgeting purposes. The Course of Construction insurance will need to be extended 
beyond the present expiry of July 31, 2015. She reviewed the items in her report 
briefly and asked for questions. 
 
A short discussion was held regarding extending the Course of Construction 
Insurance; and when the insurance may be switched from Course of Construction 
insurance to the Property Policy.  The Administrator stated she understood it was 
at the receipt of the Occupancy Permit. However, questions were asked about 
earlier occupancy (prior to the Permit).  Also discussed was the question of 
parking the fire vehicles in the hall rather than the tent or the parking area prior to 
the completion of the Admin office side. 

                                                 
6 Administrator’s Report 
7 HC Maintenance List 
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ACTION   The Administrator will clarify these issues with the insurer and advise the Board. 
(NOTE attached emails) 

 
MOTION It was moved by Trustee Walker and seconded by Trustee Hinton to accept the 
Administrator’s report.       CARRIED UNANIMOUSLY 
 

c. Fire Chief’s Report8

 

 (attached) Fire Chief Steve DeRousie presented his 
amended report and explained that he had a number of items to address. He then 
spoke on the following items:  

1) We are still waiting for a Fire Officer 1 accreditation certificate to meet the 
minimums of a full service fire operation. We do not require Fire Officers 3 and 4 
to meet our mandate however; we do require officer training for: risk management, 
team leader, and company fire officer. 
 
2) In the last Board meeting it was reported the foam injector on Engine 2 was 
inoperable, however I do want to reassure the Board that Engine 1 was fully 
operable. Part of the reason for keeping Engine 1 as the backup was to have a 
fully functional backup in place at all times. The Engine 2 foam injector has been 
repaired. 
 
3) I did instruct the fire officers to close burning on June 8th; they did not act 
without proper authorization. 
 
4) The “Playbook” (BC Fire Service Minimum Training Standards) issued by Office 
of the Fire Commissioner has been amended. A significant change involves the 
comprehensive, detailed record keeping for fire fighter training for the term of their 
“employment”. The keeping of records of firefighters individual training on Fire 
Department  software, is a specified requirement by WorksafeBC.  The “FirePro” 
software will have to be maintained in order to comply. We do maintain records of 
training for each firefighter, but not to the level of detailed, permanent individual 
records specified under full service operations. It will require some work to bring 
our records up to the level required. 
 
5) The Fire Dept has completed and supplied the office of the Fire Commissioner 
the list of equipment and personnel available to assist the Province in the event of 
an state of emergency9 order, as attached. The Chief reminded the Board that we 
do maintain the right to refuse if Mayne Island requires the equipment and 
personnel on island. The operational guideline10

 

 is also attached for the Trustees’ 
information. Trustee Hinton asked if fire fighters or equipment would be sent 
outside BC. The Chief replied that he believes we would be ordered by EMBC 
only to work within BC. 

6) The Chief then addressed the concerns regarding smoking raised in the email 
from Diana King and the level of concern in the community. The Fire Chief 
explained we do not have the power to ban smoking on Mayne. He has 

                                                 
8 Fire Chief’s Report 
9 List of personnel and Equip  
10 Operational Guideline 



Board of Trustees MIID Meeting Minutes  
Monday, July 13, 2015, Approved Aug 10, 2015 5     

researched the fire history on Mayne and has determined that in the past we have 
no record of fires caused by smokers in the past ten years. Other islands do have 
several recent reports, however, Mayne’s residents and guests appear to have 
been taking care with smoking materials to date.  He recognizes the public 
concern and suggests compliance through education and persuasion rather than 
enforcement.  For the public, he has made available several information flyers and 
website postings (attached, available on our website and Facebook)11

 

 including 
portions of the Wildfire Act. Mayne Island Fire has only had 2 fire calls to date in 
July: one for the vehicle fire and one for a campfire which turned out to be an 
approved propane appliance.  

Trustee Dearden expressed his concern that a number of firefighters were off 
island on Salt Spring at Training on Friday when a vehicle fire occurred. He asked 
if training could be not scheduled during peak extreme fire season. The Fire Chief 
explained the four members at training were available if recalled and he had no 
concerns with those four members being off island. He was confident that there 
was no undue risk and that the department was reasonably staffed to handle the 
calls. He explained that the Training was important and that the four members at 
the training were available to be recalled had they been required.   
Trustee Dearden explained he meant to ask if the training could not be scheduled 
for a time with a lower rating for fire risk. The Chair stated he understood that the 
training is often scheduled with Instructors and venues several months ahead. 
The Chief repeated he had no concerns sending these members to the training at 
this time. He reminded the Trustees that any number of our members could be off 
island at any time for any reason or otherwise not be available for calls. This is the 
nature of the volunteer fire department. The only option would be to place 
restrictions on their travel, which is not possible in the volunteer department 
environment. 
The Chair called for a conclusion of the discussion. 
 
Trustee Walker asked the Chief if he had covered all his concerns, and the Chief 
replied he had done so. 

 
MOTION It was moved by Trustee Walker and seconded by Trustee Hinton to accept 
the Fire Chief’s Report                     CARRIED UNANIMOUSLY 
  

d. Report from Occupational Health and Safety Committee.  The Fire Chief 
apologized and explained the minutes are not available; he will ask the Fire 
Captain charged with that responsibility to get the documents to him and he will 
advise the Board if there are any items of concern. The Fire Chief did confirm no 
items of concern had been brought forward recently. 
 
e. MI Health Centre 

i. Health Centre Repairs: circulated with the Administrators report.  
ii   MIHCA- Lindsay Allan, Chair, was not available for today’s meeting. Trustee 
Brooke reported that MICHA is applying for funding of a $150,000 grant from 
the Federal Government for a Seniors Isolation Reduction Program. No further 

                                                 
11 Various flyers and publications 
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information is available at this time on the LifeLabs proposal. 
 
COMMITTEE REPORTS 

a. BC Ambulance Service: Trustee Sharon Hinton nothing to report 
b. Communications: Mayneliner article: The Trustees discussed an article in 

Mayneliner and website. A website article will be drafted by the Chair for 
Aug 1st 

c.  Fire Department: Trustee Doug Walker - nothing to report 
d.  Finance Committee Trustee Cilla Brooke – nothing to report 
e.  FOIPPA: Chair: nothing to report 
f.  Government Liaison: nothing to report 
g.  Health Centre & HC Assoc.: Trustee Hinton: nothing further at this time 
 
h.  Fire Hall Committee: The Chair reported that HVAC is done in the 
Administration area. The installation in the apparatus bay will be done this week. 
The Sprinkler system is to be done this week. The mezzanine will be completed 
soon, when an equipment piece is repaired or replaced. Perimeter drains are to 
be started this week by Matt Taylor. The Water/well system quote is in today. The 
electrical issues and questions regarding the generator and service to the fire hall 
have been largely resolved. Further information regarding costing will be covered 
in camera.  
Trustee Dearden asked when the doors are expected. The Chair explained that 
the original door order was changed to include glass panels to help with visibility 
however, this should not have changed the shipping schedule, as the change was 
made before the order was placed. 
Trustee Dearden also asked about the septic system. The Chair explained that 
the perimeter drains must be in first.  Dave says the Contractor is ready to start as 
soon as the drainage work is done. There are still some completion issues 
regarding the envelope. The Chair then explained the interior work schedule for 
doors, etc. is done. Trustee Brooke asked for a tour of the hall and the Chair 
agreed to escort all the Trustees after the meeting. 
 
i.            Human Resources Committee – Trustee Cilla Brooke – nothing to report.  
j.            Garbage Committee – Trustee Brian Dearden remarked he understands 
the Bennett’s property is for sale.  Trustee Hinton remarked that persons had 
asked her why there are no garbage cans located on the island. A short 
discussion ensued. The Administrator explained the RCMP does charge persons 
who dump garbage if any identifying information is found. 
k.           Fire Fighters Liaison – Trustee Brian Dearden: nothing to report 

 
MOTION It was moved by Trustee Walker and seconded by Trustee Dearden to accept 
the Committee Reports      CARRIED UNANIMOUSLY 
 
OTHER BUSINESS:
 

  none 

NEW BUSINESS:
 

  None at this time 

• August 10, 2015 - 9:00 AM Regular Board Meeting- Location - Temporary Offices 
NEXT TRUSTEES MEETING DATE/S:    
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none 
The Chair asked for questions from the guests 

 
IN Camera
 

  

MOTION It was moved by Trustee Walker and Seconded by Trustee Dearden to go in to 
the In Camera session at 10:50AM   CARRIED UNANIMOUSLY 
 
After the “In Camera” meeting, the Board meeting was reopened to bring motions forward 
under “New Business” 
 
NEW BUSINESS:
Excerpt from the In Camera Minutes of July 13, 2015: 

   

“MOTION It was moved by Trustee Walker and Seconded by  
Trustee Dearden to bring forward the motions passed “in camera”  
to the monthly meeting.   CARRIED UNANIMOUSLY 
 
MOTION It was moved by Trustee Walker and Seconded by  
Trustee Dearden  that the Board provide an offer to the Fire Chief  
including the following provisions: 
• a Performance evaluation to be done annually 
• Salary of $ 83,000 effective Jan 1, 2016 in effect until Dec 31, 2017. 
• Contract term Jan 1, 2016 to Dec 31, 2019 

CARRIED UNANIMOUSLY” 
 

ADJOURNMENT: 
The Board meeting was adjourned at 11:58 AM by motion made by Trustee Brooke 

   

 
Recorded and presented by: Gerrie Wise, Administrator 
Approved: 
 
 
 
________________________  __________________________ 
Bob McKinnon, Chair   Date:  
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PURPOSE: To outline the process by which members may request an approved 
unpaid leave of absence and return from leave of absence without 
going through a competitive application and testing process, while 
ensuring members that have been absent for extended periods of time 
are current in department guidelines and procedures and are 
adequately prepared to safely and effectively resume their duties. 

 
SCOPE:  All fire department personnel. 
 
POLICY:  Upon receiving notice, the Improvement District may grant an 

approved unpaid leave of absence to its members. On return from 
leave of absence, the returning member shall complete any re-entry 
requirements prior to returning to active service. The terms contained 
within this policy shall also apply to members under a suspension 
order (enforced absence) medical, or accident recovery leave. 

 
DEFINITIONS: Approved Unpaid Leaves and Jury Duty (LOA) are those identified by 

BC Employment Standards Act, including - Pregnancy leave, Parental 
leave, Family responsibility leave, Compassionate care leave, 
Bereavement leave, Jury duty, and Reservists’ leave.  
Authority Having Jurisdiction (AHJ) is defined as the Mayne Island 
Improvement District Board of Trustees.  
Corporate Finance Officer (CFO) is defined as the appointed corporate 
officer responsible for managing the department group benefits plan, 
designated by the (AHJ).  
Full-time / Part-time employee is defined as being employees of the 
Improvement District paid by salary, hourly wages, or paid on call 
wages.  
Pregnancy Leave and Sick Leave are defined as being covered by our 
benefits provider.  
Medical and Sick leave terms will be set on a case-by-case basis, at 
the discretion of the Fire Chief in compliance with applicable labour 
standards regulations.  
Voluntary Leave of Absence (VLOA) is defined as taking leave  for 
more than thirty (30) days from department duties for purposes other 
than an approved unpaid leave of absence as defined by and in 
accordance with BC Employment Standards Act. Member benefits are 
not covered; and the member’s enrollment with the District’s group 
benefits plan(s) shall terminate on the effective date of the VLOA.  
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Away Without Leave (AWOL) is defined as taking leave  for more than 
thirty (30) days from department duties without notice or leave request 
being provided to the employer. Member benefits are not covered; and 
the member’s enrollment shall be terminated at the option of the 
District, not less than 30 days following the last recorded date the 
member worked. 
 

PROCEDURE:  
Request for LOA:  
1.1 Members may request Leave of Absence for the purposes approved 

by BC Employment Standards Act or any other rare occurrence 
deemed appropriate by submitting a written request for approved leave 
to the Fire Chief, detailing the general reason for the request and 
return date, at least four weeks prior to the beginning of the requested 
leave period on the department form No. “5.05.01 Request for LOA”. 

1.2 Four weeks notice may be waived in the case a member is required to 
attend immediately to family matters, etc. but notice must still be given, 
in accordance with the BC Labour Standards Act and Regulations. 

1.3 Members requesting an LOA for the purpose of medical recovery or 
illness shall submit a request in writing to the Fire Chief, including their 
medical practitioner’s note of restriction from duty with a brief 
explanation of the medical issue and the estimated time off required, in 
accordance with the BC Labour Standards Act.  

1.4 Members requesting a pregnancy or parental leave shall submit a 
request in writing to the Fire Chief, including the estimated time off 
required, in accordance with the BC Labour Standards Act part 6, 
section 50 - Pregnancy leave. 

1.5 Full-time and part-time employees shall exhaust all available vacation 
time prior to beginning an unpaid LOA. In the case of a medical leave, 
sick time must also be exhausted prior to beginning an unpaid LOA. 

1.6 When a leave of absence (LOA) is granted to a member, the member 
shall return all assigned department equipment; pager, radio, 
department uniform, etc. to the fire hall. The members assigned PPE 
must be checked off by a staff member and will be cleaned, held and 
re-distributed to the member upon return to active service. 

1.7 The member away on approved LOA will maintain current status and 
rank in the department, providing they meet the department 
requirements prior to reinstatement to active service. 

1.8 The member remains responsible for 50% of the premium of extended 
health care and dental benefits throughout the approved LOA period 
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and shall remit payment of the premiums monthly where the member 
has insufficient paid on call earning credits. 

1.9 Approval for LOA that are in accordance with BC Labour Standards 
Act definitions shall not be unreasonably withheld by the employer.  

 
Return to Service:  
2.1 Following an LOA it is the members responsibility to meet the return 

return to duty requirements. The member shall report for work no later 
than fourteen (14) days after the LOA expiration date. Should the 
expiration date on the LOA pass, the Fire Chief will take reasonable 
steps to contact or locate the absent member within the fourteen (14) 
days following the LOA expiration date. 

 If the member cannot be contacted within fourteen (14) days, or a 
mutually suitable agreement cannot be reached, the member shall be 
terminated and any outstanding amount of the member benefits 
premiums shall be deducted from their final pay.  

2.2 Members returning from leave must complete, at minimum, the 
following requirements prior to returning to active status:  
- participate in re-entry interview with department officers and;  
- disclose any changes affecting drivers abstract or criminal record, 
- for medical leaves;  

- provide a current dated medical practioners statement of 
fitness for duty using form No. 6.03.06 - Request for 
Medical Report, 

- review training and lesson plans missed during the absence, 
- review current policies and operational guidelines. 

2.3 The Fire Chief reserves the right to approve or refuse re-entry to any 
returning member applicant who does not meet current minimum entry 
requirements. 

 
Voluntary Leave:  

3.1 Members taking a VLOA for personal purposes such as seasonal 
work, traveling abroad, or absence from the department for personal 
reasons in excess of thirty (30) days shall be considered a temporary 
voluntary resignation of membership with the department. All member 
benefits shall terminate effective on the date of voluntary resignation. 

3.2 When a VLOA request is received, the member shall indicate the 
effective date of their VLOA and shall return all assigned deparment 
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equipment; pager, radio, uniform, textbooks, etc. to the fire hall on or 
before the effective date.   

3.3 The member agrees that member benefits will cease on the effective 
date of voluntary resignation. The CFO will advise the member of any 
shortfall for member benefits premiums after calculating Paid on Call 
earning credits and the member shall ensure payment of all such 
premiums remaining unpaid, prior to taking leave of the department.  

3.4 Following a VLOA temporary voluntary resignation from the 
department, it is the individuals responsibility to submit a standard 
department volunteer application form to the Fire Chief.  
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REFERENCE: Employment Standards Act, 
Employment Standards Regulation; 
Pregnancy Leave: A pregnant employee can take up to 17 consecutive weeks of unpaid 
leave. This leave may be extended by up to six weeks if she is unable to return to work for 
reasons related to the birth or termination of the pregnancy. 

Parental Leave: A birth mother who has taken pregnancy leave is entitled to take up to 35 
consecutive weeks of unpaid leave. A birth mother who has not taken pregnancy leave is 
entitled to take up to 37 weeks of unpaid leave. 

A birth father or an adopting parent is entitled to take up to 37 consecutive weeks of unpaid 
leave. This leave may be extended by up to five weeks if the child requires an additional 
period of parental care. 

Birth parents should try to give their employers at least four weeks written notice of their 
intention to take parental leave.  

Family responsibility Leave: An employee can take up to five days of unpaid leave in each 
employment year to attend to the care, health or education of a child in the employee’s care, 
or to the care or health of any other member of the employee’s immediate family. 

Compassionate Care Leave: An employee can take up to eight weeks of unpaid leave within 
a 26 week period to care for a gravely ill family member. The employee must obtain a 
medical certificate which states that the family member is gravely ill with a significant risk of 
death within 26 weeks. 

Bereavement Leave: An employee is entitled to take up to three days of unpaid leave on the 
death of a member of the employee’s immediate family. This leave may be for purposes 
other than to attend a funeral. 

Jury Duty: An employee who is required to attend Court as a juror is considered to be on 
unpaid leave for the period of the jury duty. 

Reservists' Leave: An employee who is a reservist is entitled to take unpaid leave while 
deployed to a Canadian Forces operation, including pre-deployment and post-deployment 
activities, or while deployed to assist with an emergency. 

Employees are expected to give their employers as much notice as possible and provide 
sufficient information for their employers to understand the reason for the leave.  Employees 
are not required to give notice in writing or disclose personal or private information. 

An employer may not terminate an employee or change a condition of employment, without 
the employee’s written consent, because of a leave or pregnancy. 

- Fire Department Standard Operating Guidelines - 
  3.01.01 - Volunteer Fire Fighters 
  5.01.02 - Paid Call Firefighter Job Description 
  Form 5.05.01 Request for LOA 
 

Passed by motion of the Board of Trustees 
 
        
Improvement District Chair  
 
Date of Issue:  July 13, 2015    

This policy replaces:  
 
n/a   
  
 
Issued on:  n/a     

 



 
 
 
 
 
 

Oil Spill Response Preparedness 
 

Delegation presentation to the Trust Council 
June 24, 2015 

 
 

Through our research as commenters for the Mayne Island Conservancy Society (MICS) to the 

NEB re. the proposed Trans Mountain Pipeline Expansion as well as reports  from the recent spill 

of bunker fuel from the MV Marathasa in English Bay we have become increasingly aware of the 

alarming lack of preparedness at the community level should a spill happen, whether it be from 

an oil tanker or a container ship, a ferry or other vessel. Trustee David Critchley’s recent account 

of the oil spill response meeting hosted by Western Marine Response Corporation(WCMRC) that 

he and others, dubbed the ‘community group,’ attended in Nanaimo April 22, 2015 was both 

timely and reaffirming of the fine tuning needed between the three levels of government and 

industry for well coordinated oil spill response. Just last week BC’s Environment Minister, Mary 

Polak, was quoted in the Globe and Mail admitting that the province is not prepared for a major 

oil spill. What then of the potentially affected communities? 

 

Here in the Gulf Islands response to land-based and fresh-water oil spills falls under the 

jurisdiction of our regional government, the CRD. But, to date, there has been no indication of 

what that local government response might look like. Marine spills fall under federal jurisdiction 

and the Transport Canada-certified responder is the North Vancouver-based West Coast Marine 

Resource Corporation (WCMRC). WCMRC’s published response time standard for a large spill 

(ie. more than 2500 tons) in the Salish Sea and Juan de Fuca Strait is 72 hours. Gulf Islanders are 

not going to stand by and watch their shores and surrounding waters and all the plant and animal 

life it supports be irreparably damaged by an oil slick moving in with the flood tide. The first 24 

hours following a spill are critical. Residents will want to do something and without some form 

of instruction and equipment they could cause severe injury to themselves and others. To this 



end, we do not have to reinvent the wheel, we just need to look south to our neighbours in San 

Juan County and learn from them. 

 

The Islands’ Oil Spill Association (IOSA) based on Lopez Island, Washington, is a non-profit 

community-based , community supported oil spill response organization. Its mission is to provide 

San Juan County with prompt, effective oil spill response and prevention, which includes training 

and coordinating of oil spill responders, maintaining spill response equipment and educating 

about prevention and containment of oil spills. IOSA has both equipment and trained responders 

available for quick assessment and cleanup 24 hours/day, 365 days/year as well as a shoreline 

access network. We can learn so much from them. Check them out at http://iosaonline.org/ 

 

MICS plans to organize and host an information meeting/workshop with IOSA to learn more 

about what they do and how the Gulf Island communities could start down the same path. This 

workshop would be open to the public as well as representatives from the Islands Trust, the 

regional districts and other authorities. To this end we are inviting support from the Trust Council 

for this initiative. 

 

Respectfully submitted, 

Helen O’Brian, Director   Malcolm Inglis, President 

 

 

 

 

http://iosaonline.org/�


 

July 16, 2013 
 
David Howe 
CRD Director, Southern Gulf Islands 
 
Dear David; 
 
Re: Regional Fire Boat Proposal 
 
The Mayne Island Improvement District Board of Trustees wishes to advise the CRD 
Board of Directors that the Improvement District supports the implementation of the fire 
boat concept expressed by the SGI Fire Chiefs detailed in the attached submission by 
Fire Chief Charles Boyte July 9th, 2015, 
 
This decision is made in consideration of the increased public awareness of our 
vulnerability to fire, particularly in this extreme fire hazard and drought condition, and 
our past history of fires; as well as the rising public concern regarding prompt response 
to petroleum spills in our local waters.  
 
Our island communities face challenges of isolation and economics in order to provide 
fire protection for our communities. Working together through mutual aid agreements 
has greatly increased our protection at minimal costs to our taxpayers. 
 
The fire boat proposal would enhance our communities’ safety and in addition, allow 
some protection to additional communities who cannot take part in “mutual aid” but 
could participate in costs through contracting services that could be delivered by such a 
fire boat. Service agreements would relieve the tax burden for those fire departments 
providing the supplies and staffing of a fire boat. 
 
The proposal from the SGI Fire Chiefs provides significant detail into the rationale, 
service projections and structure, capital acquisition, operating costs, staffing and 
various utilizations as well as suggested additional paying service subscribers.  
 
We support the concept of the implementation of a fire boat as proposed, subject to the 
development of a mutually acceptable funding model/proposal. 
. 
 
Yours truly, 
 
 
Bob McKinnon, 
Chair, Mayne Island Improvement District 
 
Encl,  
 
BMcK/gdw 
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Notes from the Joint Meeting with the 
Municipal Solid Waste & Solid Waste Industry Liaison Groups 
Held Monday, June 15, 2015 in the 6th floor Boardroom, 625 Fisgard St., Victoria, BC 
 
PRESENT:  
 
Municipal: 
H. Lockhart (Colwood), P. O’Reilly (N. Saanich), D. McAllistar (C. Saanich), D. McAra 
(Saanich), M. Mckay (Victoria)  
 
Industry: 
A. Burdett (Pender Island Waste Mgmt.), J. Fuller (Ellice Recycling), S. Hoekstra (Tervita), 
D. Laing (DLs Bins), D. Lazaro (Coast Environmental), P. Rose (Emterra Envrionmental), 
G. Tulloch (Waste Management)  
  
CRD Staff: 
R. Smith (Chair), D. Dionne (Recorder), W. Dunn, D. Fafard, J. Pakvis, C. Robins, T. Watkins  
 
R. Smith welcomed the group and led a roundtable of introductions. 
 
1. Review of Agenda 

Add to Agenda Item No. 3 – Kitchen scraps hauling and processing contract update. 
 
2. Review of Minutes – February 5, 2015 

Minutes accepted as circulated. 
 
3. Hartland Kitchen Scraps Ban 

Kitchen Scraps Compliance Update 
C. Robins provided the following update on compliance at the landfill: 
• Enforcement at the landfill ramped up in March 
• Enforcement is targeted on large loads (supermarkets/restaurants) 
• Began issuing warning tickets and haulers wanted to follow up with their clients on 

contamination issues 
• Tickets issued in Jun significantly down from the number of tickets issued in April  
 
Discussion 
• The ticket fines are set at $200 as outlined in Bylaw No. 4003, Ticket Information 

Authorization. 
  
Kitchen Scraps Education Update 
W. Dunn provided an update on the Capital Regional District’s (CRD) education around 
the kitchen scraps ban, advising that: 
• There is ongoing promotion of the landfill ban through the CRD website and other 

outreach opportunities 
• CRD staff are planning to conduct a public awareness survey in the fall – to gauge 

what the education/outreach component should target for 2016 
• Staff are responding to enquiries received requesting to attendance at various industry 

meetings (restaurants, supermarkets) in order to provide information on the kitchen 
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scraps ban – staff continue to reiterate that enforcement is targeting large loads via 
warning tickets and fines. 

 
Kitchen Scraps Hauling and Processing Contract Update 
T. Watkins advised that staff have received questions from haulers who use the Hartland 
transfer station regarding what can be included with curbside compost relative to non-food 
related “compostable” items, such as “compostable” cutlery etc. 

• The CRD’s contract states that compostable bags are allowed at curbside, but does 
not include other non-food “compostable” material.  Harvest Power has indicated that it 
would prefer not see compostable bags being used as well and just see organic 
material only. 

 
Discussion: 

• Wrapping food waste in paper or using paper bags as a liner is a preferred alternative to 
compostable bags 

• The public has a hard time discerning between compostable, biodegradable and regular 
plastic, which becomes a contamination issue for processors. 

• The CRD contract specifically notes the use of compostable bags in food waste bins – 
the public website has not been adjusted to indicate other options such as paper, but is 
on the list of things to do. 

• Compostable cutlery – is not wanted in the waste stream 
• Saanich’s curbside collection program is going well with collection at 8,000 tonnes for 

2014. It was noted that the percentage of yard and garden versus kitchen scraps being 
received at curbside is estimated to be split 50/50.  There has been a 2,500 tonne/year 
decline of yard and garden material being received at the yard 

• The CRD’s existing contract with Harvest Power does not include yard and garden 
waste.  This will be considered when a request for proposals is issued for a regional 
kitchen scraps processing facility. 

 
4. Regional Kitchen Scraps Processing Capacity 

R. Smith advised that there is no in-region capacity at this time and that the Board has 
indicated its preference for an in-region solution.  He then provided the following update: 
• In November or December 2014, the CRD issued a request for Expressions of 

Interest (EOI) to provide an in-region kitchen scraps processing facility – 15 EOIs 
were received at that time, all indicated that Hartland would be the preferred location 
for a facility. 

• It was intended to then issue a request for proposals (RFP) with options for potential 
facility at Hartland, however this process was put on hold as the Board is reviewing 
the potential of integrating Liquid and Solid Waste processing. 
 

Discussion: 
• Industry questioned the state of the current tipping fee for kitchen scraps at Hartland, 

questioning if this would stay the same or will it increase to match actual costs of 
handling the material.  Staff responded that the tipping fee is on hold until a Board 
decision is made regarding an in-region solution.  Noting that the current contract with 
Emterra Environmental is for 1 year, with three 1-year renewals (2019).  No direction 
to discontinue has been received from the Board at this time. 
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• Industry advised that the low tipping fee at Hartland is forcing competition against 
private industry that cannot compete with the low tipping fee. 

• Industry asked how best to express their concerns to the Board.  Staff responded that 
writing letters to the Board could help in getting them onto the agenda, noting that in 
order to speak to the Board you need to speak to an agenda item. 
 

5. Hartland Updates 
C. Robins provided the following Hartland updates: 
• The kitchen scraps transfer station is getting busier, noting that in January they saw 

200 deliveries and May received 350 deliveries.  He advised that staff are dealing with 
the increase in deliveries, but noted that it does tend to be a rush near the end of the 
day. 

• There is a new haul road for accessing the landfill.  He advised that the old road will 
be filled in and more gas lines will be installed 

• There is a tender going out for scale replacement/repair, he advised that industry 
should anticipate changes in the fall that will see traffic temporarily redirected through 
the public scales 

 
Discussion: 
• Industry asked if the CRD will consider opening Hartland over long weekends.  Staff 

responded that there are good neighbor policies in place with Hartland residents that 
include Hartland not being open on long weekends. 

 
6. Association of Vancouver Island Coastal Communities (AVICC) Working Group 

Update 
R. Smith provided some background on the working group, noting that: 
• The AVICC is a political committee that created a special working group to discuss 

common solid waste management issues on the Island.  He advised that Director Judy 
Brownoff is the CRD’s representative on the committee and that he is participating as 
a technical resource. 

• Discussions include flow control, disposal capacity, regional facilities, revenue 
sources, etc. 

• The group is working at producing a broad Solid Waste Management Plan for the 
entire Island, with the goal of presenting it at the Union of B.C. Municipalities in the fall 
with a motion that could allow the Island to deal with waste collectively. 

• He and Director Brownoff are attending a meeting in Nanaimo on Friday and will have 
a better update after that. 

 
7. Next Meeting – September 

 
8. Adjournment 

The meeting adjourned at 1:33 p.m 
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Finance Report - MIID Board Meeting 2015-07-13   
 
Attached: 
 

-2015 Budget vs. Actual to June 30, 2015 
-Balance Sheet as at June 30, 2015 
 
 

Property Tax Accounts: 
 

Arrears, Delinquent and Credit Balances as at July 6, 2015 

 
 

# of Prop's Amount 
  Current Yrs 

 
 

329 14,569.78 
Current Arrears  

Interest and penalties incl. 91 1,843.67 
Delinquent Arrears  

Interest and penalties incl. 13 330.91 

Credit Balances 28 (485.81) 

   
Net Owing 

 
16,258.55 

       
Summary: 
 
 

The 2015 Health Centre Tax Levy was due July 2. Penalties have not yet been levied, as we are waiting on mail 
post marked July 2 or earlier. When penalties are levied, they will be back dated to July 3 and statements will 
be sent to all property owners owing more than $20. There are six delinquent properties that will be sent a 
letter this month in order to encourage payment and avoid beginning legal action with Ministry involvement. 
If these six properties have not paid by August 1, our lawyer and the Ministry will be notified to begin action.  
 
We received the 2015 Fire Department operating budget from the Minister of Finance on July 2. Transfers will 
be made to the reserves this month in accordance with our operating budget. The 2016 Budget planning 
process is well underway, the staff are working together to bring the first draft to the trustees in the next few 
weeks. I would recommend we plan the budget meeting schedule at this month’s Board meeting. 

 
As always, the Fire Hall Construction Project binder is updated and ready for trustees to review at any time. 
 
Respectfully, 
 
Katherine Somerville 



Mayne Island Improvement District 
 
Administrators Report Board Meeting July 2015 
 
HC Premises:  
The list of planned or required work is attached, copy to the Board and Chair, MIHCA. We are still 
waiting for Parts on order for a leaking “Toto” fixture in Room 207.  
Replacement of single pane windows has begun on a schedule worked out between the Contractor 
and the HC Staff, Tenants, Doctor and Nurse Practitioner 
 
HC Water All quality tests are satisfactory. A Construction Waiver from Island Health for the addition 
of a new filter as per the quote approved by the Board has been applied for; we are waiting for their 
decision. 
 
HC Maintenance Contracts: Recommend a quick review of contracts prior to budget planning. 
Review duties of Gardener, Building and Grounds Maintenance. Increase expected in Grounds 
Maintenance to include new fire hall grounds. Recommend contact Premises Cleaner to determine if 
renewal of existing contract is acceptable. 
 
BCAS/ Fire Dept Water. 
A second test of the “Ambulance “water, which serves our present buildings, has been done July 2nd, 
As ordered by Island Health, we require 2 “clear” water sample tests before the “boil-water” advisory 
may be lifted. The test done June 11, 2015 was clear and we are waiting results of July 2nd at this 
time. 
 
New Fire Hall Water System: 
All required documents were sent to Scott at Liberty and Jay at Streamline Plumbing. The 
Administrator conducted an inspection of both wells and test of present pumps and water levels with 
Jay in June.  
 
Strategic planning. Health Centre:  
The Capital budget will be revised during the budget planning this summer. 
 
Health Centre Taxes 
At this time, there are now 6 properties which are delinquent in paying their Taxes. These properties 
will be eligible for Tax Sale if not paid by August 1st, 2015   A letter will be sent to the Ministry and our 
lawyer to advise them of the accounts outstanding, with the hope that letters from the Ministry will 
encourage payment. 
 
Garbage – see CRD notes in Board package 
 
 
G. D. Wise 
July 7, 2015 
 



Health Centre Repairs Log          Month : July, 2015 
Criteria for Priority Rating; Completion Recommendation 

1. Critical – issue poses a safety hazard to patients &/or staff - Immediate attention – within 24 hours 
2. Urgent – if issue not dealt with further damage could ensue; or interruption to regular operation/work of staff  - Within 2 weeks 
3. Regular wear and tear – operational interruption – comfort and safety of patients/staff - Within 3 months 
4. None of the above but Budget planning needed and work completed - Within 12 months if budget allows 

 
Report 
Date 

Reported or 
Requested  
by 

Phone 
#cell 

Email address Detailed description Priority 
Code 

Completion 
Date 

Follow-
up 
date 

Comments  

Oct 29, 
2013 

  SJM  539-
0259 

 sally-
maka@hotmail.com 

Replace damaged gutter 
outside ER entrance? 
 

4   
 
 

Operating or 
Capital Budget 
2016 

Oct 2013  MIHCA     Long term solution to garden, 
Parking lot and Driveway  

4   2016 Capital 
Budget 

March, 
2014 

Reported by 
D Rea  

  Some Panel/Breakers, 
Switches & Plugs are 
mislabeled or not labeled 

4 2015  Op Budget 2015 
Southern Gulf 
Electric will proceed 
as weekend work 
after summer 

Jan 3 BCAS   Tap in Emerg. Room not 
working correctly 

3   Looking into repair 
or replacing sensor 
Plumber getting 
estimates 

Nov 28 GDW   Repairs to SE corner 
foundation 

2   Eric Walker quote 
provided & work  is 
scheduled  as 
available 

Feb 10 Dave   Tap in Medications room 207 
is leaking under sink 

2   Plumber to repair 
Part on order 

May 4    Testing new filtration system 2   See Admin report 

         

         

 



 

Mayne Island Fire Rescue 
Fire Department Report for June 2015 

Printed: Monday, July 20, 2015   Page 1 of 2 
2015 06 FCRpt.docx 

Presented to the Improvement District Trustees - Monday, July 13th, 2015. 

 Emergency Call-Outs  Pagers Apparatus 
 Jun 02 EMA-FR  634  Eng2 

 Jun 03 Open Burn - General 633 Eng2 

 Jun 04 EMA-FR  634 Utility1 

 Jun 05 Duty Officer   635 N/A 

 Jun 07 Open Burn - Beach Fire 635 Utility1 

 Jun 09 EMA-FR  634 Eng2 

 Jun 15 EMA-FR  634 Eng2 

 Jun 17 EMA-FR  634 Eng2 

 Jun 19 Open Burn - Campfire 635 Utility1 

 Jun 26 EMA-FR  634 Utility1 

 Jun 26 Assistance -BCAS 634 Utility1 

 Jun 27 Alarm Bells Commercial 633 N/A (fire hall - server room) 
 

Fire Prevention & Public Education / Community Events 
With the Province closing category 2 fires province wide - I began a fire 
prevention campaign to raise awareness of the fire risk and working 
requirements. The recent wildfire events have only increased the 
concern over the possibility of a wildfire on Mayne Island. I am prepared 
to implement a complete shut-down of all high risk and industrial activities and have had signage printed to this effect, ready to post 
when it becomes necessary to shut down all work in order to protect the lives and property of our residents.  

Fire Practice, Training & Continuing Education 
Practice sessions during June consisted of THARR practices and Wildland 
fire orientation, familiarization, and response to simulated wildfires. 
Three of our members successfully completed their 1st Responder AED 
re-certification through Pender Island Fire Rescue training division. 

Personnel 
I received two applications from our firefighters for the 
available position of Lieutenant in June. The applicants were 
interviewed and subsequently given an opportunity to 
demonstrate their abilities. We have appointed two “Acting” 
Lieutenants - Eric Walker and Steve Pike. I look forward to 
working with them during the 6 month probationary period 
and wish them success and expect to see them promoted to 
full Lieutenant at year end.  I’ve received un-official notice of 3 members completing their NFPA 1001exams for full credit at FF2.  

Apparatus and Equipment 
during the wildland practices several of our forestry style hoses failed, forcing an inventory to be done on our remaining forestry 
hose. It was determined that we had ‘lost’ a significant number of these hoses, forcing an unanticipated purchase of replacement 
hose considering the current forest fire danger and drought conditions.  

Operations and Administration 
I received a letter from CRD Electoral Area Fire & Emergency Programs manager Peter Ensor, informing the fire departments of a 
change to our involvement in Property Numbering on Southern Gulf Islands. The letter is notice that effective January 1st 2016, fire 
departments (Mayne, Saturna, South Galiano) will no longer be doing property addressing and that the funding will be removed and 
reallocated to the CRD. A copy of the letter is attached for your reference. My only concern is for the consistency of civic addressing 
and that it not arbitrarily changed for no good reason. I have written to Peter Ensor, expressing this concern. I will be supplying him 
with a complete list of all assigned addresses for all properties on Mayne Island so they can enter them into their system as the 
assigned numbers are currently in use. 
 
 
 
 

Responses:          12 
633 Fire / All Page: 15% 2 
634 First Responder Medical: 60% 7 
635 Duty Page:  25% 3 

Total Personnel Hours:       116 hours 

   

Heliport: BC Air Ambulance:  1* 

*does not include unreported BCAS helicopter flights 

 Community Events:         0            
Community Events attended:  

-   
-   

  

Fire Practice Hours:      259  
Total Practice Session hours:  179 
On-Island Supplemental training: 0 
Off-Island Supplemental training:  80 
  

Total Responding Personnel:  25* 

Hot Zone Firefighters: 17 Auxiliary Firefighter: 8 

NFPA 1001 FFII accredited: 14 FF Auxiliary: 8 
NFPA 1001 FFI, equivalent 3   
Recruit firefighter: 0 Away With Leave: 0 
   

*includes recruits and members away with leave or on suspension 
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Steven DeRousie,  
Fire Chief 
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2015 Wildland Urban Interface  
Fire Department Resources 

 
Fire Department Name: Mayne Island Volunteer Fire Department 
 
Fire Department Address: 

520 Felix Jack Road 
Mayne Island, BC V0N 2J2 

 
Key Contact Name & Title: 

Steven DeRousie 

Fire Chief                                                    
 
Fire Dept.  24/7 Dispatch #     

 

 (fire services use for DUTY OFFICER PAGE) 

  
Phone: 250-539-5156 Cell Phone:  

 
E-mail: 

 
SDeRousie@mayneid.ca 

 
24/7 Phone: 

 
via dispatch - duty officer page 

 

 Deployment Rates:   As per Inter-Agency Working Group Reimbursement Rates 
 

 
 

Specifications of Available Equipment 
 
No. 

 
Unit Type 

 

 
Vehicle Description 

 
 

 
Personnel Capacity 

 
1. Structure Engine Type 1 3 with SCBA 

2. Brush Patrol Type 6 5 crew S100 

3. Choose an item. Choose an item. Choose an item. 

4. Choose an item. Choose an item. Choose an item. 

 
 
 
 

 
Number of Trained Personnel For 

Wildland Interface 
S100 and/or NFPA 1051 

Trained 

Sprinkler Protection Unit  
S100 and/or NFPA 1051 & SPP-115 

Trained 

5 
(one team of 4 plus 1 officer) 

n/a 

Please send completed forms emailing back to: Bob.cooper@gov.bc.ca  or fax 250-952-4888 

mailto:SDeRousie@mayneid.ca
file://Zipline/rcooper$/Profile/Desktop/Bob.cooper@gov.bc.ca%20


 
 
 

Engines 

 
Structure Engines Wildland Engines 

 Type 1 Type 2 Type 3 & CAFS Type 4 

Pumper     

US Gal  1000 GPM 500 GPM 120 GPM 50 GPM 

Imperial Gal 825 IGPM 425  IGPM 100 IGPM 40 IPGM 

Water Tank     

US Gal 400 Gal. 400 Gal. 300 Gal. 200 Gal. 

Imperial Gal 325 IG 325 IG 250 IG 175 IG 

Hose 2 ½” 1200 Ft. 1000 Ft. - - 

Hose 1 ½” 400 Ft. 500 Ft. 1000 Ft. 300 Ft. 

Hose 1” 200 Ft. 300 Ft. 800 Ft. 800 Ft. 

Ladder 20 Ft. Ext. 20 Ft. Ext. - - 

Master Stream 500 GPM - - - 
 

 

Truck Company 

 
Type 1 Type 2 

Aerial  
(Specify Aerial, Platform or 
Elevated Stream) 

75 Ft. 50 Ft. 

Elevated Stream* 500 GPM 500 GPM 

 425 IGPM 425 IGPM 

Ground Ladders 115 Ft. (Total) 115 Ft. (Total) 

 

Water Tender 

 
Type 1 Type 2 Type 3 

Pump 
   

US Gal 300 GPM 120 GPM 50 GPM 

Imperial Gal 250 IGMP 100 IGPM 40 IPGM 

Water Tank 
 

. 
 

US Gal 2000 Gal. 1000 Gal 1000 Gal. 

Imperial Gal 1600 IG 800 IG 800 IG 

 

Brush Patrol 

 Type 6 

Pump 
 

US GAL 15 GPM 

Imperial Gal 12 IGPM 

Tank . 

US Gal 75 Gal 

Imperial Gal 60 IG 

Hose 1” 150 Ft. 
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MAYNE ISLAND VOLUNTEER FIRE DEPARTMENT O.G.# 2.05.01 
SECTION 2 : OPERATIONS 
TITLE: RESPONSE TO CALLS 
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Signature of Fire Chief 
Date of Issue:  Friday, April 03, 2015  
 
Reviewed:         
 

 
This O.G. Replaces: 2.05.01  
 
Issued on:  Sept 5 2009   
 
      

 
PPrriinntteedd::  TTuueessddaayy,,  JJuullyy--2211--1155  
FFiillee::  22..0055..0011  --  OOuutt  ooff  DDiissttrriicctt  --  MMiinniissttrryy  ooff  FFoorreesstt__RRCCMMPP..ddooccmm    

PURPOSE: To establish response procedures to requests for assistance to areas 
outside either the Fire Protection Local Service Area or Mutual Aid 
Districts. 

 

SCOPE:  All fire department personnel.  
. 
 

POLICY:  Mayne Island Volunteer Fire Department shall not respond to calls for 
assistance to areas outside of the Fire Protection Local Service Area 
except to Mutual Aid Districts for specific services as defined in 
Improvement District Bylaw No. 161, including an Order for assistance by 
another government authority (ex: RCMP, Ministry of Forests, EMBC). 

  When responding to Out of District request or Order for assistance, 
the Fire Chief or his/her designate will ensure the following staffing 
levels remain within the fire protection district to respond: 

1. One (1) fully staffed Engine Company (including minimum four (4) 
EMA-FRIII first responder), and 

2. One (1) fully staffed Tender Company, and 
3. Two (2) qualified department Officers 

PROCEDURE: Mayne Island Volunteer Fire Department is not authorized to provide 
service to areas outside the fire protection area without contractual 
agreements (Mutual Aid) or the express permission of the Mayne Island 
Improvement District. 
Requests for service that are clearly outside these areas or are the 
primary responsibility of other agencies, shall be denied. 
Where there is some ambiguity on borderline type calls, units are to be 
dispatched and may be stood down if the incident is clearly outside the 
response district boundary. 
Where life is at risk or extension of the incident may impact upon the 
specified fire protection area, service may be provided to borderline 
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Signature of Fire Chief 
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This O.G. Replaces: 2.05.01  
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incidents provided good judgment is used to qualify the borderline 
proximity and the type and need for service. 
The RCMP or Ministry of Forests may order assistance be provided to 
serious incidents outside normal response areas.  Under such an Order, 
Mayne Island Volunteer Fire Department shall respond and the Mayne 
Island Improvement District chair person or their alternate is to be notified 
of the Order. 

Order – is an Order under Provincial or Federal statute. 

 
REFERENCE: MIID Bylaw No. 161 
 MIID Bylaw No. 162 
 

Also see O.G. #  



From: <diana@dianaking.ca> 
Date: Tue, Jul 7, 2015 at 5:29 PM 
Subject: A quick question for you..... 
To: Bob Mckinnon <bob9mckinnon@gmail.com> 
 
Hi Bob, 
 
Given the extreme risk of fire we're facing, I emailed Steve to ask if he was considering banning 
smoking in all outdoor public areas (with the exception of designated ones where safe 
receptacles are in place). 
 
He said that it's a matter of having the clear authority to do that, and that the MIID didn't have 
the power to attach a fine to such a ban. 
 
I gathered that without an attached fine, an all-out ban on smoking in public areas would be 
benign. (And no, I did not write that intentionally to rhyme!) 
 
As we all know, Steve is doing everything possible (and then some) to educate people about the 
hazards of smoking in public places and how careful everyone needs to be -- not just about 
smoking but about everything and anything else that could start a fire. His on-going reminders 
and updates are great. 
 
And I realize that a ban would be impossible to police, but if people (especially tourists) knew 
that smoking in public places was banned here, surely it would make them think twice about 
tossing cigarette butts out of their car windows or dropping their cigarette butts on trails, don't 
you think? 
 
Anyway, the bottom line is this: If the MIID doesn't have the authority to impose a ban and fine, 
do you know who does? 
 
And if an all-out ban is not feasible, is there anything else we could do to support Steve's efforts 
to discourage people from smoking in public areas? 
 
Even something as simple as "No Smoking" signs strategically placed around the island? Or 
asking BC Ferries to add "Please don't smoke in outdoor public areas" to their captains' verbal 
messages about the fire risk on the Gulf Islands? Or putting up a big sign outside the ferry 
terminal? 
 
Steve will be way ahead of me on all that, though. 
 
The second bottom line? I would almost like to see our community's (already heightened) 
anxiety level increase if it meant that people paid more attention. 
 
Many thanks for indulging me by reading this. 
 
Cheers for now, 
Diana 
 

mailto:diana@dianaking.ca�
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Saturday, July 04, 2015 

 

WHY MUST HIGH RISK & INDUSTRIAL ACTIVITY BE CEASED? 
With Extreme Fire Danger and the 
outbreak of numerous wildfires from 
Port Hardy to Nanaimo to Victoria and 
Port Renfrew - We’re asking everyone to 
be extremely careful throughout this hot 
and dry period, and to voluntarily avoid 
doing any work such as lawn mowing, 
weed-whacking, chain-sawing, haying or 
any other work with engine powered 
equipment, including excavating or any 
other work on the land base in or within 
300 metres of grassland or forest areas. 

The B.C. government has issued a level 
four - the highest drought rating 
possible for all of Vancouver Island and 
the Gulf Islands amid soaring 
temperatures, extremely dry conditions.  

Thank you for your cooperation and 
assistance in preventing wildfires. 
Steve DeRousie, 
Fire Chief   (250) 539-5156 

In EXTREME fire risk conditions we’re 
having, wildfires will start very easily and 
spread very quickly. During these 
conditions it is simply too risky to take 
unnecessary chances. 

A spark from a lawnmower, chainsaw, hay 
baler or carelessly discarded cigarette will 
easily start a grass fire.  

 

 
 



TOTAL FIRE BAN  
EFFECTIVE IMMEDIATELY, 
ALL OPEN BURNING AND  
CAMPFIRES ARE BANNED 

 

MAYNE ISLAND FIRE RESCUE 
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The Coastal Fire district has issued open fire 
prohibitions to help prevent human caused fires and 
protect public safety.  

Mayne Island Fire Department is included in the 
Coastal Fire district and has closed all open fires in the 
interest of public safety.  

• Open fires include BACKYARD FIRES, CAMP FIRES, BEACH 
FIRES, FIREWORKS, FIRECRACKERS, SKY LANTERNS, 
BURNING BARRELS of any size or description

This prohibition will remain in effect until at least 
October 16, 2015, or the public is otherwise 
notified. 

. 

• This order does not prohibit cooking stoves that use propane or briquettes. 



TOOL & EQUIPMENT RESTRICTIONS IN EFFECT 

ALL SMALL ENGINES & HOT WORK PROHIBITED 

www.mayneislandfire.com    



EXTREME FIRE DANGER RATING  

REQUIREMENTS 

"high risk activity" means 

(a) mechanical brushing; 
(b) disk trenching; 

(c) preparation or use of explosives; 
(d) using fire- or spark-producing tools, including cutting tools; 
(e) using or preparing fireworks or pyrotechnics; 

(f) grinding, including rail grinding; 
(g) mechanical land clearing; 

(h) clearing and maintaining rights of way, including grass mowing; 
(i) any of the following activities carried out in a cutblock excluding a road, 
landing, roadside work area or log sort area in the cutblock: 

(i)   operating a power saw; 
(ii)   mechanical tree felling, woody debris piling or tree processing, 

including de-limbing; 
(iii)   welding; 
(iv)   portable wood chipping, milling, processing or manufacturing; 

(v)   skidding logs or log forwarding unless it is improbable that the 
skidding or forwarding will result in the equipment contacting rock; 

(vi)   yarding logs using cable systems. 
 

(3) If there is a risk of a fire starting or spreading, a person carrying out a high risk 
activity on or within 300 m of forest land or grass land must 

(a) do so in accordance with the applicable restriction and duration set 
out in Schedule 3 for the Fire Danger Class, and 

(b) keep at the activity site 
(i)   fire fighting hand tools, in a combination and type to 
properly equip each person who works at the site with a 

minimum of one fire fighting hand tool, and 
(ii)   an adequate fire suppression system. 

 

8  A person must not operate an engine, other than an engine used in a 

railway operation,  

(a) on forest land or grass land or within 300 m of forest land or grass 
land, and 

(b) at a time when there is a risk of a fire starting or spreading, 
unless 

(c) the necessary precautions are taken to ensure that the operation of 

the engine does not cause a fire, 
(d) the engine is equipped with a safe and effective device for 

arresting sparks that is an integral part of the exhaust system and in 
good repair, 
(e) the engine is equipped with an exhaust system and muffler that 

are within the manufacturer's specifications, and 
(f) if the engine is over 7.5 kw (10 hp) and is stationary or semi-

permanent, the engine is surrounded by a fuel break. 
[am. B.C. Reg. 75/2006, s. 3.] 



EXTREME FIRE DANGER RATING  

REQUIREMENTS 
 

(4) A person who, in accordance with subsection (3) (a) and Schedule 3, is 
required to maintain a fire watcher, must ensure that the fire watcher 

(a) can reasonably see the site of the high risk activity during the time 
the fire watcher is required, 

(b) has at least one fire fighting hand tool, 
(c) actively watches and patrols for sparks and fires on the site of the 
high risk activity, 

(d) immediately carries out fire control and extinguishes the fire, if 
practicable, and 

(e) has the means on site to report the fire. 
[en. B.C. Reg. 75/2006, s. 2; am. B.C. Reg. 213/2008, s. 3.] 

Schedule 3 

[am. B.C. Reg. 206/2005, s. 16.] 

Restrictions on High Risk Activities  

(Section 6 (3))  

Column 1 

Fire 

Danger 

Class 

(DGR)  

Column 2 

Restriction  

Column 3 

Duration  

III 

(moderate)  

After 3 consecutive days of DGR III or 

greater, maintain a fire watcher after work 

for a minimum of one hour  

Until after the fire danger class 

falls below DGR III  

IV (high)  Maintain a fire watcher after work for a 

minimum of 2 hours  

Until after the fire danger class 

falls below DGR III  

After 3 consecutive days of DGR IV, cease 

activity between 1 p.m. PDT (Pacific Daylight 

Saving Time) and sunset each day  

Until after the fire danger class 

falls to DGR III for 2 

consecutive days, or falls below 

DGR III  

V 

(extreme)  

Cease activity between 1 p.m. PDT (Pacific 

Daylight Saving Time) and sunset each day 

and maintain a fire watcher after work for a 

minimum of 2 hours  

Until after the fire danger class 

falls below DGR IV for 2 or more 

consecutive days  

After 3 consecutive days of DGR V, cease 

activity all day  

Until after the danger class falls 

below DGR V for 3 or more 

consecutive days, or falls below 

DGR IV  
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	UCORRESPONDENCE:
	a. email- MI Conservancy1F  -Oil spill info. Since the SGI Fire Chiefs’ proposal for a fire boat, discussed at the last Board meeting, included some petroleum spill considerations, the Chair asked the Chief for his comments on the proposal from the S...
	ACTION The Chief was asked to circulate the proposal to the Trustees.
	The Chair concluded that all queries from the public regarding either the fire boat or oil spill preparedness should be directed to CRD. The Chief suggested a letter of support for the SGI Chiefs’ Fire Boat proposal in principle.
	ACTION A letter of support to CRD Director Howe will be drafted once the Trustees have reviewed the SGI Fire Boat Proposal.
	Further discussion regarding the letter of support for the Conservancy’s issue of oil spill preparedness was discussed however, no letter will be sent at this time.
	b. Notes from CRD “Solid Waste Committee meeting June 15th2F  no action was required.
	c. Letter CRD3F  regarding property addressing on Mayne Islands.  The Chief explained Mayne Island’s numbering system and a brief history of the system.  All of Mayne Island’s properties are assigned numbers. CRD has in the past deferred this responsi...
	Although Mayne is complete, the CRD mapping system GIS (atlas - part of the 911 dispatch system) has not entered the data.  House numbering is a vital part of the 911 dispatch system and the Chief is pleased that the CRD will be taking over this respo...
	It was noted that the loss of these the funds received for this service will reduce our budgeted income by approximately $2,200.
	UFINANCE REPORTU
	Katherine Somerville, Finance Officer, presented the Finance report4F   attached,
	She added that late payment penalties of approximately $2,000 have been billed at this time. The Fire Hall Project binder is always available for Trustees to review, and then asked if the budget meetings could be scheduled.  After the Finance Officer’...
	 Initial meeting on Wednesday, July 29th at 1:00 PM to 4:00 PM
	 2nd meeting afternoon of Aug 10th following the Board Meeting.
	Katherine then asked for questions. Trustee Walker asked how the expenses vs budget is at this point in the year. Katherine replied that overall things are fine. The Administrator stated the Health Centre budget will show over in Maintenance due to th...
	MOTION It was moved by Trustee Brooke and seconded by Trustee Dearden to approve the Finance Report         CARRIED UNANIMOUSLY
	UREPORTS
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